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In both the ancient hunter-gatherer band and our intimate

speech communities today, the diffus.ion of speech shaped /‘/{@ ?\g/}’(] %% t}if;‘ 01[4‘/ B‘ﬁ\

values. The fact that everyone was going to be able to speak

and listen had to be accommodated ethically, and it was via a
rough egalitarianism. In terms of communications, people 4 [ \{r> [
2l 57
were equal and therefore it was believed they should be equal, 7‘ /V ) ‘9‘
or at least relatively so. By this code, ancient Big Men were i - 0 4 7f_{ 2 k ,O z
not allowed to act controllingly and modern office managers ? /‘L 2 0

are not allowed to silence anyone at will. Moreover, equal

access to speech and hearing promoted the notion that

property should be held in common, that goods and food in

particular should be shared, and that everyone had a duty to

take care of everyone else. This was probably more true - \ 2 / f)
among hunter-gatherers than it is in the modern family, circle aﬂlé ﬂ(‘)’%’i).l ;H /?ttm Z'i\
of friends, or workplace. But even in these cases we believe

that sharing and mutual aid are right and proper. Remember, if < / - /.7 [
you bring something, you should bring enough for everyone. ( - é ——7\r - 4 J'Z/ 4{C E" =( -{ N
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not allowed to act controllingly and modern office managers
are not allowed to silence anyone at will. Moreover, ‘equal Pﬂdﬁ\fﬂm

access to speech and hearing promoted the notion that

property should be held in common, that goods and food in

particular should be shared, and that everyone had a duty to \/

take care of everyone else. This was probably {more true c

among hunter-gatherers than it is in the modern family, circle e ‘}{ L_‘.-(fL ; EEE
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that sharing and mutual aid are right and proper. Remember, if m
you bring something, you should bfing enough for everyone. /
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Wildfire is a natural phenomenon in many Australian
environments. The intentional setting of fire to manage the
landscape was practised by Aboriginal people for millennia.

(A) However, the pattern of burning that stockmen introduced

was unlike previous regimes. When conditions allowed, 5N
they would set fire to the landscape as they moved their /élri %t/\?] f ("(’ Bj—?&) l

animals out for the winter. This functioned to clear woody
vegetation and also stimulated new plant growth in the

following spring.

(B) Although grasses were the first kinds of plants to :@Wv a:{‘li

recolonize the burnt areas they were soon succeeded by
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further woody plants and shrubs. About the only strategy “T% A Xé . W =M J-)e‘-"
ot . ; (senti a® 0
to prevent such regrowth was further burning — essentially < ol +
using fire to control the consequences of using fire. ( ) ARH R 25 (- /w?% 344) —
(C) The young shoots were a ready food source for their M’ G‘R{

animals when they returned. However, the practice also ~P H-'Md’ Any°<

.
tended to reinforce the scrubby growth it was intended to £ @ g m;si
control. @ B - O Jtﬂ'l @kﬁ:“. 23 q‘%’ﬂ% A Igﬂbl
A A

«regime: %4 = scrubby: 5] $741 lewh]
A
,m, © - ® 2 (B) - (A) ~ (©) A j{ —t L£r{H [ aka B Bt ¢
3B - (©) @) DO~ @A) - ® M Sl
© (C) — (B) — (A) ket O3 HG N

¥ [ ot 3 s
A\ 22y ot A 3 e A

Wildfire is a natural phenomenon in many Australian wildfe @L\Mﬁn{ Lndfore. ‘;HH'[ ﬁg Z/l &m [eﬂ] . % s
environments. The intentional setting of fire to manage the - M E Ny, 2 ©
:H[g}g'ﬁ} Hit ( é‘ A A&;lq }x«ré )

landscape was practised by Aboriginal people for millennia.
ar Al gt o)
~

(A) However, the pattern of burning that stockmen introduced

was unlike previous regimes. When conditions allowed,
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There are a number of human resource management
practices that are necessary (o support organizational

<
learning, ,1 -
{(A) Their role should be to assist, consult, and advise teams ot }% Q’?%
on how best to approach learning. They must be able to ¢ H [e3
develop new mechanisms for cross-training peers — team ,_,4) O

members —and new systems for capturing and sharing
information. To do_ this, human resource development
professionals must be able to think systematically and

understand how to promote learning within groups and /
across the organization, % f> /Ll O b
(B) For example, performance evaluation and reward systems 6 }‘

that reinforce long-term performance and the development r\ 7\ |

and sharing of new skills and knowledge are particularly
important. In addition, the human resource development

function may be dramatically changed to keep the emphasis
on continuous learning.

(C) In a learning organization, every cmployee must take the J_
responsibility for acquiring and transferring knowledge. O
Formal training programs, developed in advance and Z

delivered according to a preset schedule, are insufficient to
address shifting training needs and encourage  timely
information sharing. Rather, human resource development
professionals must become learning facilitators. 371
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develop new mechanisms for cross-training peers — team
members —and new systems for capturing and sharing
information. To do this, human resource development
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across the organization. @
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that reinforce long-term performance and the development

and sharing of niw skills and knowledge are particularly ) 7('0(3 ,/7 /

important. on, the human ;ezource development 5
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(C) In a learning organization, every employee must take the -
responsibility for acquiring and transferring knowledge. S HR ew S

Formal.training programs,. developed in advance and
delivered according to a preset schedule, are insufficient to
address shifting training needs and encourage timely
information sharing. Rather, human resource development
professionals must become learning facilitators. [3%]
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